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O 2 Promoting the occupational development of

disenfranchised populations via quality employment

itworks T . . . .
in hi tech, while promoting diversity and inclusion

within the industry.
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The ministry of Technological training

labor's tender for ) o
Soft skills training

skilled Arab
Engineers and Job placement MARTA NEMIROVSKY TAL MORRIS IFAT BARON
TALENT ACQUISITION TEAM LEADER ~ ARAB SOCIETY PROGRAM GOLDBERG
STEM students DIRECTOR FOUNDER AND CEO
AYELET COHEN IRA YAARI LIAN MANSOUR DONIS KHOURY GAL BEN ATAR IRIT GITTELMAN
PROGRAM MANAGER DATA ANALYST TALENT ACQUISITION TALENT ACQUISITION TALENT ACQUISITION TALENT ACQUISITION
SPECIALIST SPECIALIST SPECIALIST SPECIALIST
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The ministry of
labor's tender for
skilled Arab
Engineers and

STEM students

Arab Engineers and STEM students
2"d year students — 5 years after graduation

From the Academic institutions:

Tel Aviv university

BGU

The Hebrew University of Jerusalem
The Academic College of Tel Aviv-Yaffo
IDC Herzliya

And more..

From fields such as:

CS, Software engineering, Information Systems eng,
Computer engineering, Mathematics, Physics
And more..

From Hura to Beit Jann...

itworks
S
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How does
itworks

Reaching out
Universities, social networks, cooperation with social
programs, friends brings friends

N\

Mapping and evaluation (skills, inclinations, aspirations)

N\

Career guidance
Mentoring, technical training (FS, Cyber, Python)
and soft skills workshops, Webinars

N\

ltworks recruitment division specializes in placing talented
individuals into core high-tech positions (Junior & Senior),
working with more the 200 Hitech companies.

NS

Supporting candidates in the first few months, optimal
integration and future advancement opportunities
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Goals
Self presenting Explaining technical subjects and terms
Bringing the best of yourself (CV, Solving “new” problems
LinkedIn, GitHub) Excellent coding (+ “pen & paper”)
Body language - eye contact, Ability to present and defend a full project

story telling, building arguments

Fﬁbrlcs
_



DINND 'NN7¥N" "7 R UTI AN O
1N, UNDT7 NN
ANIND 212 77 N7

.N1DNN "INY &'2n oi'n 'an"
"7 DNIA,TI7 2IND71 OI' ‘7D D177
TV OTND 12D wan7

Yinn a1, nawy
STIR7'71 naw'y

T NTN 07IVnN 770 "IN, N"PUna NN ,'MTN7Y
R LV i=1Y) anrd 'mM'oann
71D 1ANI OMAT
2'WNNINN2IYINTAIT N7 12D IR
ON2 NINANNT
"IN NUDK NIDYW 'MTNT7 9N70Iad N7 :
AIMD7 NUTI AN 7Y Y700 ONw NuTe LONMINKNA TINV7I
SONIN .
I2IND '"MIDNEN )N 'M'N
oOVOSNN O'07"IMN5n Naxn NN '"7 w10 oRFLIAN"
“\/ IMONT,NINNNT MIYNID 191 TINV7 N'¥1'0INN
,0'9DI11 NTIAV '2'"70N

T2 NTN O17NR7 '"NXV NN

3 N IN O'IN2N N7 ON
SN 91021 1ID'Y NINTYY 23

LSTNIIIPNN

7NN AN D7 MR
NIYYY7 IWON N )"7-TT0
"12'7 (N"w AT 210 DN

,7NIVT7 D'waN OV niIno>'a”
LJPA'DIVIN T NN 'MIN TTn"7 DDFD[JF‘I" — TND7 N71 NN9n7 ''7 11V

SN7ION N7 NVUTT7,NTIAV A¥7 0T 0N

"OYY NIVTA NN T'ANY




&

O 9 Productivity Diverse Teams

A
well managed

Win-Win

Homogenous Teams
well managed

> Time

T

T

‘ itworks Sources: Based on Bruce Tuckman’s Team Development & Performance Model
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